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https://www.pmi.org/learning/thought-leadership/megatrends/2022/digital-distruption/cybersecurity
https://www.pmi.org/learning/thought-leadership/megatrends/2022/digital-distruption/data-ethics
https://www.pmi.org/learning/thought-leadership/megatrends/2022/digital-distruption/data-ethics9
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https://www.pmi.org/learning/thought-leadership/megatrends
https://www.pmi.org/shop/p-/elearning/digital-intelligence-series/16179  
https://www.pmi.org/learning/thought-leadership/megatrends/2021/AI
https://www.wsj.com/articles/being-human-artifical-intelligence-ai-chess-antibiotic-philosophy-ethics-bill-of-rights-11635795271
https://www.pmi.org/learning/thought-leadership/megatrends/2022/digital-distruption/data-ethics
https://www.pmi.org/learning/thought-leadership/megatrends/2022/digital-distruption/cybersecurity
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https://www.irena.org/newsroom/pressreleases/2021/Jun/Majority-of-New-Renewables-Undercut-Cheapest-Fossil-Fuel-on-Cost
https://www.pmi.org/learning/library/trees-life-11976
https://public.wmo.int/en/media/press-release/climate-change-and-impacts-accelerate
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https://www.pmi.org/learning/library/pulse-indepth-4-why-social-impact-matters-12358
https://www.pmi.org/future-50/2021-honorees/nishita-and-nikita-baliarsingh
https://sdgs.un.org/goals
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https://www.tatasustainability.com/Environment/ClimateChange
https://www.pmi.org/future-50/2021-honorees/nishita-and-nikita-baliarsingh
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https://www.pmi.org/learning/thought-leadership/megatrends
https://www.ibm.com/able/aging-in-place.html
https://www.myndvr.com/
https://www.swarco.com/de/produkte/software/urbanes-verkehrs-management/swarco-mycity
https://www.oecd.org/employment/Employment-Outlook-2019-Highlight-EN.pdf
https://www.pmi.org/learning/careers/talent-gap-2021
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https://www.pmi.org/learning/thought-leadership/megatrends
https://www.pmi.org/-/media/pmi/documents/public/pdf/learning/career-central/talent-gap-report-2021-finalfinal.pdf
https://www.dhl.com/content/dam/dhl/global/dhl-spotlight/documents/pdf/2021-gci-update-report.pdf
https://www.dhl.com/content/dam/dhl/global/dhl-spotlight/documents/pdf/2021-gci-update-report.pdf
https://www.oecd.org/digital/digital-economy-outlook-covid.pdf
https://rcepsec.org
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FE Y T Ak :Marcos Lopez Rego (181, B3X15IH

EBE WAL (PMP) L) ihid%

Marcos Lopez Rego B ELHHAF X EHKE (Pontifical
Catholic University of Rio de Janeiro, PUC-Rio) IAG &
B2 (IAG Business School) fI#EFfI 8- EINEE S
(Fundagdo Getulio Vargas, FGV) F#1%, th 2 B HE;EEH
%iB% (Brazilian Navy Research Institute) BIE R T 5o

RREZEBRARMHERBRELOZ2HEG?S, SR
=,” Rego BiE, “XMBBERRIEEDI" MELEE L, 37
AR IEER T RN RAFEEEXR MR EIEE R
A AR B,

AT R EFRME, Bl 1T ERAEXBUAT HEEREE, “H
FHBERTRUASE, MBEBERMA—MEXEERNGE
71, Rego &R

“EBRELE TR Z LW B EEAE X T IR LT,
MR Z AERXENHETR, Eit, BFEFBREHRE
M ERAHBE, MXIFEFEN A5, hRRTH

EfE,” Rego i, 3D ITEDFINEE A SRAMRAEIRIRI K0
TR, BRSNS NG AR X R B HE N
HBETEL

Rego &N A, IAIIRMIARSS S ATULHNEXAEELS
TIFHRE ) B 7, “BASCERRGMTETES
KB N TFTX—RmE, NEEEMNABKEEXRER”

FHEENER 5 SR IR ARREAIERM S, 2K U EAEREm L BELFRE,
FEENH A ZMENS UK IR Z A E)E LB TFEPRES; B, 1B FURE X T 1E,

NISHITA BALIARSINGH
EDE Nexus Power HFEIBAFREREHAITE (CE0)

E2KAHN—TFLE, S TER MK AREBEBRUITEANSEERN FHNMAELXHNS ERE.

BRFE, SMBUHATWRE, TV RILEFFNE, BABEHAFESERIEREFIEE,

ANGELINA HOWARD
Z%[E Amazon Web Services (AWS) SEk/=mRIE
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FEENHNETERFRAERAERE, ARANNH AR REXZ—MHKBEZERER

IEE_;xEEO

NE—FE, MEAERATIRELNE, KEEFESTFERMNG
FRERTR T AZ (Texas A&M University) ##8 Anthony Klotz
FRFREY “AEFERE” (Great Resignation) BYiEEN, % A BH

I&i&E 5o

2022 F, XEF ITHITREM, 2021 F 11 BE 450 5%
EABR — X2/ HE 2000 FHAREZBIEURNES
KT BERERBIAER] 3%, R¥#EE] 2021 F 9 ABE/RAZIRY
WLERBE o

ZFE{ESRRAR OECD) (4 88 MHRE) 21,5
RHBAIHELL, IAET A AMUED T 2000 75, BFH R W
BB BRI N S BES 2 Bertelsmann
Foundation) FFi#{H—IiBE , EMB AL FHATEE 66% i
ABREE T, ol B BB D BEEMEN T, X b 2020
AR IERARIE, 40% WRTHER, i HHIERR
A B NS 35789 T {F FERTALE , RSB MR 2001 FIRHT
IR IR, 49% BYRIBE R THT, i1 EER
FOEBR,

P
N

BERERIE AR OB ER BB A 24, Hite
KHBEBRIZATR, BARERKR. E—EERMK, K
WEFMBFRF LN ABNSHTFREREFERE, ik
oA BRI - BME 2V IRTE, FEEZ EIZFRAY L, AR FFIA
SRTAFRNEREN, MEBEESQATANRIRHERE
B, B 5 MR A RE AL Ao

XLEEFHEHNFEIERY AL SR ERRENNSEL — X
MiEREERERENNSNAEEMENEL — miHE—F
SR BIENIFF A, EEHM A TR TT (Fan
BEE) mIREEAMIXIG. A, W T EMBIES B
DR FEAEEFHE, BEEINLX—#BEHT, B
1,200 AL MR EETmRLL,

BMER ABRMRIB A, B1R 2 AN 3E AR S s T Ia FHYER
WEERIESEZ M EEH O (NWLC) HiRE, 2021 £ 10
B, TSt B 5N 573%, X2 1988 FELIKNER
LR BEALMNN T HNRIES T oMM S EKILE,
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https://www.bls.gov/news.release/jolts.nr0.htm
https://www.bls.gov/news.release/jolts.nr0.htm
https://www.oecd.org/employment-outlook/
https://detv.us/2021/11/04/it-is-getting-worse-and-worse-the-end-is-not-in-sight-if-there-is-a-shortage-of-skilled-workers/
https://employmenthero.com/blog/hr-trends/
https://news.microsoft.com/en-sg/2021/05/18/microsoft-work-trend-index-49-percent-of-singapore-workers-are-considering-leaving-their-employer-this-year/
https://www.ilo.org/caribbean/newsroom/WCMS_775068/lang--en/index.htm
https://nwlc.org/wp-content/uploads/2021/11/October-Jobs-Day.pdf
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REETRIBIBRIRER, H TR IIAEREM TIER (I
FRERLRFEIN 4o

HRIE PMI 2021 FRHH_“AAERO” (Talent Gap) R, Z
2030 R FE 2,500 ARHMHIME T WAL BETFIL, X

LS NERIAZMEIEH IZRER AR TP RAENTE
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BRI MR FRYFEM S, B2 7] fE = FEE RIRE AL

R ABRETINET T8,
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B WM {E : Susan Coleman (EF {81+ J.D.). &

HEIBWML (MPA)) 5%

Susan Coleman X{iiEXEiRAE 30 SEMNEE, EAE
BREA AR MERIE A EmAENTES . thIN7ER
B3I B ueEE s n e,

£ Coleman &3k, g & B BB A A ZIER X —FLit
AMITEMLAE T XTI M R R —EHAE,
‘REBRIFATFEESMA, RSBRANEF T — AR RE#H
Z, M IARX MG (BI0R A IRFRIRT T 143,
HIAN, MEBRERMHEZ N TR AT WA TR
NEFNZEMS, R FRIFEXROER AR AL
FRENRIFBUERER, LM SIBHTIE,” Coleman #Zl,

M F LR, TFMMUNER RSB —
SRMAL Ko

B RBATINAREL R

‘BABMRREBRAURERLMERIR RS EMRE, B
BIANENA S HIENIR ALK, LA KR EX—
BB -—ERAREERRANEUZ —FALE, RITER
HRE”

WD AR ATHFRTEM, 8 Coleman i%: “HR L IEER
AR HNUERTHERSX—BEZH, HEHKIIZ
TERER D . RANER ML REENIEEZ —
B, EREUMERREEN AR R IIE IMERL SR
W M F LM R, X R Igea =R, THRECEE AN
BB & RIS B SHKHIEE . RARA—HK
BRIKNE RENEMREHNER”

M AR AR A gnfa

NREREBEEIFE HENNMEIRER, BEREBEEFANNEEN, BMEF S FIEXEE HES

IEAMN&REH RABYEEE,

SUSAN COLEMAN
%[E susancoleman.global B4R % EHia]
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REMBERIESHAIIRHIFLEET, B 2021 F, AI44858 Lk, kit SRiMERE
BTN RV 5T AR E L AR FEER AL S EZESRR, BT ERNE
RERE BRMNESERESHEE, hTEN AR RNMFNED), EFINEDAE

MIEMHERAHITEEZEMIMERNGSS

BARALAEMEST. FFSES DE&) FENIE, BETF
FEMHNTULAAE, EXETEEEAN—EE—Tk
ko ZEBEFE L THE (CDO) — XB—MI EHERZF I
F2RYERSS, 2020 FIRIT LIRS AT ARG — HAEE)
F R X —Bk ko XRS5 B D AERFI IR FER M A AF
EEEMEBA R KRR B, B IEHRME St
BERETHEBARS L, N2IKRE, WimIMLRHE
AP ERN R ERNTE,

BRALHRSMRELKRAZT. FEFSES DE&) 3Tk
SHNEZAEE, BN D RGEEE AR EEASIM AR
MARKRERE. —TRENZEHBMART 7 S EFNSHF
MBI — FRER, SATRTF RS TS
SERATEL, A FE- OO IENARRMENST
TR R BB BB NN 25%. AL St RV P RE MR % %
BEMAS.

REFEF BMER 1), MRE ST DL Z T HFNR
NEZHE, AEENTEFNERRHRELISERM, LETAR
BHEENNSMESEER FRLRBRHEENK,. RENZH—
BRI, 5 BRENRTH, R 16% WARTELE
FES5R,

LY

MLEZ T, RSB HE 25% WAB LR T ME, RER
ZHE 500 38 (Fortune 500) AEIBHIE( 3T LGBTQ 2T
HEAMEEE, B2HER MK RIREERRIPIRE
Catalyst B9IR %S, “BMME LGBTQ R T AR BB S
B TR,

REEEXENE, ETEHFMEZ RN AREELZEDA
THERRILARIE (ALARHRY REARN—RBXE, REEE
AMEFLZRBEIFDAEZBHNRE T EBASESHAL
M TIEHFR TYERE S, PR T S RIS A IR L, &
KiLiz (Future Forum) 2021 &3t 10000 & EEH. ERAF
T GEEEE HAMEENIRTEEN—TUAE AWM, BA
BHIREMMITERDARRIERE T BN R THER,

— MR, FZ T FESES DE&) ABIMIME
NS MR IR, PMIFIU, XE2RISSERMUEIG &
FiLRIZ5FRIEBRNIREBR BET. TEFEEE8R
(DE&)) BANLEYILAR 1% 3L 53 THR 5/ NH. BT WAVHLR EE
RRRABNATERE A) TRBESHEUNAS, SHEmZ Tl
BEHASEH EREMER AN RAHIEREN S ZHEMNEK
HHREBEARHAN— N EXEZNRIEER.
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https://www.mckinsey.com/featured-insights/diversity-and-inclusion/diversity-wins-how-inclusion-matters
https://www.accenture.com/_acnmedia/PDF-139/Accenture-Who-We-Are-Is-How-Well-Grow.pdf#zoom=50
https://www.accenture.com/_acnmedia/PDF-139/Accenture-Who-We-Are-Is-How-Well-Grow.pdf#zoom=50
https://www.catalyst.org/research/lesbian-gay-bisexual-and-transgender-workplace-issues/
https://www.nytimes.com/2021/06/23/us/return-to-office-anxiety.html
https://futureforum.com/pulse-survey/
https://futureforum.com/pulse-survey/

VN
A4

EAEL AL, BALHE.LGBTQ+ ZEMERAAEN L IEERMIRMATATHEER
= F B EKE,
AU (JR2EBE), SIHEFFE B2 E!
Hith A REREAYH B BRI RIRERZ @ Hih AMEMBERS @ IFA/MIFEI X FENXXALHEE
FEMA H=3Er XHEMANEEESIE
50 50
40 40
30 ® 30
°
20 ° 20
P P
¢ °
'Y L4 °
10 3 s 10
'Y
°
0 0
BHRAEK  MRE BALZM HTE B AL TELHE LGBTQ+ SA%REN
7K KF i kegc
McKinsey 1L S Y E—F R, A E ST 12th, NS b A A — Mg
& Company SR : 2021 AL M (Women in the workplace 2021), Leanin.Org M 545, 2021 £
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WrhZ . FE 585 (DE&I it Innocentia Mahlangu
(B T2 (Pr Eng). IB2flfNt (MSc), BEXSINB SRS

Ak A (PMP) iASE) 3%

Innocentia Mahlangu —E¥HFHHIZHZ . FEFES5E
& (DE&) it%. thB—iI =R Ti2IF, b2 (I FRIE Hatch
B Project Delivery Group B E I8, {5 PMI

“@I 50 U EEEME" (Future 50) TRA,
#1857 SHEngineers — — " E M TIZSiR ¥
BIEEFEINIE SRS,

ERRWETERHA, Mahlangu 5%, iz 255 B EME—RY
T “HAMERS LB ESEFNTL . TR 2R IE
BN, " AR,

RIERIETIEE RS (Engineering Council of South Africa)
BYEKIE, R TIEMH SR KRIRER, RE 50% 2

M, EEME L ALH, RF 12% 2, “Bl1Z2R0%5 | &
BN ANMT, Bib e 1Z TR AEE, RITBETES
ANFRFREY SRR (Leaky Pipeline) — TEREIHY & B ERER
KBELMRK,” Mahlangu 3. “XitH&I1BEE T —1MNE
KT AEME W ALTFRIRE Z BHNENFT, ZEHME
TR X, X KRR E "

NEEREFHRSHIES:

Julissa Mateo Abad ifi%

Julissa Mateo B %K MEFE— s it X
(@MujeresTICsRD) BI85 A . Mateo EfELETEFHES
IHEERBIHEF TSRRE PMI “21 50 (I B EIRHME”
(Future 50),

EEAERBIBERA (CT) TS EsIEshey, A
WA Mateo BEEERMABEHLR, “—=XK, HIFF TER
RERSERNAS, TRAEFILEHEBRFEE—E.H
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FRRSEE B, “BRXEFE—MEIRIAR, BSR4 5. 3F
BEEEHUNERE, ASKERIRE, SRTKES T

B, FAVEEE ST 28935, B HERNBITILA TR
FRERZTUMARAHERMYE, EMANNIREE — KB8F
B ARER HAFEES BENERUNEREMS RFE
BRI A FOIAN, SR fREME NS Ty, &
ML T BB Z ofl, SERR L SEI T BAR LS5
EAHIE M.

h—(LEHEEREDIREFRR . BATATERNIE—F
RE, REMIZ T HZERNE, BAEHEENXEED,
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ME, MEETERERERHETAEM DAL, “BITERIIRE
BERKRMY, WINAXESHERMEFEEMN,” Mateo R,

Mateo MREERLSAL—EL S, BENMI1IER L T, FF
587 DE&) WEXFNE. ‘BRAEBARBAT EHR — A
ERENE=8ZETI.MNEERT.—REART, "MXIE
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BINSHRHESHNRE MEERERRZ O, BtT2r U
REIB SIRERN B, BAFKAIUSFE, RERRE
20, EFRBIULBENALIEREHER"

Mateo ¥, BAHEERA T A ALK “REESHHREHERA
BB ZT. FES5ES (DE&) NME, EAEEENIERKR
P IRIEFINA MG R ER X R, BBATKNRE
EATEEHNR R X BRI REIEE.”

BEFE, MERRFERILTARNSBERZH, BBAETHIIBAEIEMIE R,

FIANAET DN, TSR, ZBREXEIA S B 7= EE AR,

JORDAN CHANETSA
2B LGBTQIA+ N RIFE

SNRIELEBMIBIECER, A
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ZKEMEFME eMujeresTICSRD BIIAA
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MNFHEZWALMS, XEREFTENRAIEEPNFIERE
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Accenture. (BRI o ENTHISHFTERNIENE RS L (Who we

are is how we'll grow),

Altman, S. A, & Bastian, C.R. (2021 ), DHL 2IkiE @i 2021
FFH. DHL,

Catalyst, (2021 F 6 B 1 B) o XA, BRI S IEBHEEFIE
ER150)8% (B Z478) (Lesbian, gay, bisexual, and transgender
workplace issues (quick take)

DETVus. (2021 £ 11 B 4 B) . 1BAELFE LA T IIRF D ILEER
GBI, RLIGEELH (It is getting worse and worse: The end is
not in sight if there is a shortage of skilled workers), DETV.us.

Employment Hero, (2021 £ 10 A 29 )., 2022 fFZL]x109 25
PASZE R (25 HR trends to watch out for in 2022),

FRFKiILiE, (2021 £ 10 B) o RFKiLIEPKIE (Future Forum Pulse): S8
5&:8 3 T AT (The great executive-employee disconnect)s

Hendershot, S. (2020 £ 5 A 1 B) . £ FRIFFIPAFRFIN
[oF 157 LHEIT RN, B EHTEMT B EEHEIR (Trees of life:
Reforestation projects won't take root unless teams carefully
identify risks and groom local stakeholders), Tl EEH=.

EF7% THR (LO), (2021 % 3 B 8 H)» 1,300 F&#I T &S HIMEILLS
B LA EREIETEELIE (13 milion women in Latin America and
the Caribbean saw their jobs disappear due to the COVID-19
pandemic), [#iETE].

EFraIBERETRE (RENA), (2021 & 6 A 22 H) . AZHHMAIETBELE
JER AR FREERIE AR (Majority of new renewables undercut
cheapest fossil fuel on cost) [FriEFE].

Kissinger; H., Schmidtt, E., & Huttenlocher; D. (2021 % 11 B 1 B) - AZSTE
AT E8ERBIBkAR (The challenge of being human in the age of All
(LR E HIR o

Z£5% McKinsey & Company), (2020 &£ 5 B 19 H), Sttt &
BIERIEEE X (Diversity wins: How inclusion matters)

£ 5% (McKinsey & Company), (2020 £ 9 B 27 B) ., 2021 £RH%L
% (Women in the workplace 2021),

£ 5% (McKinsey & Company), (2020 £ 10 B 5 B) . #aZiEaa
TN B A S IR H R A ML 55 R (How COVID-19 has
pushed companies over the technology tipping point—and
transformed business forever),

ER. (2021 & 5 A 18 H) o WM TIEREEFEH: 49% BIFTINK BT E
ESEREE (Microsoft work trend index: 49 percent of Singapore
workers are considering leaving their employer this year).
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ZFEESERBALE (OECD), (2019 ), OECD 2019 FEFtl/EE: T
FEBYR 3 (OECD employment outlook 2019: The future of work)

ZFE1ES R EAL (OECD), (2020 F) ., #HEBIEIIHHISFILE
B 18IRFE, BSEEIEE (Digital transformation in the age of
COVID-19: Building resilience and bridging divides)o
ZFEESKRBLALE (OECD), (2021 ), 2021 FRtI/RE: EEEE
ERiZEIG T Z3ZRIH= (Employment Outlook 2021: A once-in-a-
lifetime opportunity to build a better world of work),

HEEENS (PMI). (2018 £), PMI Pulse of the Profession (BR:kfk
FEE) REIRE: [GHEE  RAREMIE A E A RE T K
B9Fz5 (Next practices: Maximizing the benefits of disruptive
technologies on projects).

HEEENS (PMI), (2020 £), PMI Pulse of the Profession (BR\kBk
HIFZ) RERE HAEFHNNEBZEX BT EFREEXEL
(Why social impact matters:Delivering meaningful change through
projects)o

MBAEEDS PMI), (2021 F) . ATHEEENTRMNE Mainstream
artificial inteligence), 2021 FEA#Z,

mEEEHE PMI), (2021 ), 2021 FEA#EH,

mMBEEEH= PMl), (2021 F 6 B) o A TR KK+FELHEMHES.
R R (Talent gap: Ten-year employment trends, costs,
and global implications)s

(KIFEEEEFUNEXRME) (RCEP), (2021 F 12 B 14 H) »
(XIS EEZFUIERRINEY (RCEP) JEF 2022 #£1 A 1 HER.

Tucker, J. (2021 % 11 B) . 10 A, ZMHKF 7 57% HIFIERLAL 51T,
1BRMELRTF 10 B BYIEKKF, GG 8 1~ F 6] BE1R I IE1E AL
HI#5%E (Women gained 57% of jobs added to the economy in
October but still need almost 8 months of growth at October’s
level to recover pandemic losses), SE[EFEFZRLMEEZF T (NWLC),

Tulshyan, R. (2021 £ 6 A 23 H) BN AE?—LEF &AM AR
87 #E&E. (Return to office? Some women of color aren’t ready.,)

(L9071 Do

BEEE, (2021 £10 A 31 H — 11 B 12 B) .5 26 XEAAESRT
LY H KRS (COP26),

KEE 2FMHEF S IRSERE. (ABATH) . 17 1M B1R.

EEF ISR, (2022 £1 8 4 B), BRUSTHSTAGaRER
(Job openings and labor turnover summary). [HiElFs]o

HRSKRAEL, (2021 F 9 A 16 B) . SRTUSEMENEZE
(Climate change and impacts accelerate) [iiE#5]o
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